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FROM THE OUTGOING CO CHAIRS 
 
We thank you for the opportu-
nity to serve the NA

When we took office two years 
ago, we pledged three things.

Revitalize the Bush Mal-• 
lon Institute (BMI),
Expand our membership • 
and
Use our Association’s • 
financial and human assets wisely.

The Major Accomplishments of the Board were:

 

White Fire on Black Fire
FROM INCOMING CO CHAIR MARK BEHAR

Hello NABWMT Members and Friends!  

I am very excited to begin my term as NA 
co-chair with Darryl Fore, and want to thank 
you again for your kind support as we begin 
our two-year term together!  I am extremely 
grateful to past co-chairs Ken and Mack Scott-
Baron, as well as past members of the Board, 
and the leaders and membership from each of 
our local chapters.  
Continued from Page 1 Over the past 30 plus 
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BMI
Assembled a BMI star team (former Co Chairs Scott Duty and Wen-• 
dell Reid, along with the experienced hands of Bruce Menapace)
Replaced traditional workshops with “enlightenment sessions” with • 
multimedia to make more appealing and to invite discussions.
Revamped the BMI web page with videos that chapters can use for • 
their meetings, or as a resource for potential donors.
Partnered with the Bayard Rustin Project in promoting screenings of • 
“Brother Outsider” movie in chapters and at Convention
BMI representation re-started at “Creating Change” conference• 

MEMBERSHIP
Developed new chapter start up manuals and surveys, Created strate-• 
gies to find out what works for current chapters to be applied to all 
chapters new and established.
Assisting in the development of Phoenix, Boston and San Francisco • 
chapters, working with Minneapolis

ASSETS
Employed the strategies of sound fiscal responsibility to use our assets • 
wisely. In the last few months we have established a secure “virtual of-
fice” on the web and deployed our NA documents using “cloud com-
puting” technology.
Initiated on line banking to allow for smooth transition from Board to • 
Board.
Our overall operating expenditures have ben reduced• 

Other Accomplishments:
Transitioned to new Treasurer (former Co Chair Paul Cloutier) in 2011• 
Inducted new Board Member Kevin Elders• 
New Website provided for Chicago, Phoenix, Minneapolis, South • 
Florida, and Sacramento
Web pages created for PACT Cleveland and Midland Regional.Face-• 
book “virtual” members gained (almost 700)

 CONVENTION 2012 
by Kirk Gile, Recording Secretary, NABWMT
 
The convention planning experience for me was certainly NOT free 
from its unwanted visits from both fear and frustration.  I had to ask 
myself several times if someone like me was even good enough to pull 
something like this off in the first place.  So many people were count-
ing on me; my husband, our hard working close friends on the CPC,  
Kevin Elders and Preston Shumaker, the NA Board, our two national 
co-chairs Ken and Mack, our many honorable speakers and presenters, 
and the entire general membership.  Sure, no pressure. 
 
Just as I had been warned by so many who came before me, I too 
found myself complaining about all the hard work, the long hours, 
the catty comments made by others without license, and just gener-
ally how bitches don’t appreciate anything anyway.  LOL!!!  For all I 
knew, someone like me was probably messing up everything I touched 
anyway.  I prayed often and sought support and direction from Kevin, 
Ken and Preston, where worry was always miraculously replaced by 
laughter.  The countless trips down to San Diego with Rick to “work 
for the family” on the weekends became challenging for us both.  The 
fruition of all that hard work with which Rick and I, Kevin and Pres-
ton, Ken and Mack had all lovingly sewn together for many months, 
finally reaped such a plentiful harvest when the convention at long last 
commenced.  Having a keynote speaker such as Dr. Joycelyn Elders, 
an icon of both courage and integrity for so many of us, filled me with 
a sense of joy and personal accomplishment, the kind which I might 
never know twice.  I was blessed to have been given such a charge as 
planning and implementing a BWMT convention, I got to see that I 
was able to rise to its many challenges with grace and dignity, which 
only shows me once again what almighty God can do for us if we only 
choose to let Him go on before us and pave the way.

Continued from Page 1 THE OUTGOING CO CHAIRS

Continued on Page 3

Continued on Page 5



PAGE  3

 

Personal reward finally came to me on the evening of my long planned 
and hard fought-for Friday night BWMT pool party (which NEVER 
would have happened without Ken’s intervention.)  I was rewarded 
with that single triumphant moment which words can’t quite express.  I 
sat down beside Rick and Preston, Kevin, Ken and Mack at a fireside 
table, sipping my virgin Pina-Colada and chatting with folks.  After all 
those exhausting months of worry, fear, hard work, planning, lost sleep 
and faith, I finally saw clearly that everyone was happy, joyful, fulfilled 
and were enjoying themselves tremendously.  The convention was 
finally a success.  And just like Angela Bassett and Loretta Devine had 
both done so very well, I too, at that one single moment in time, finally 
exhaled.

years, our leaders and members have been among the best and bright-
est in creating an organization unique within the LGBT community.  
Our focus has been and will continue to be overcoming racial and cul-
tural barriers, and promoting cultural, educational, political, and social 
activities to combat racism, sexism, ageism, homophobia, HIV/AIDS 
discrimination.  

In my service to the NA, I have been fortunate to work on several 
national conventions, develop advertising and branding materials 
and modernize the organization’s Bylaws and Board’s Standing 
Rules. I also assisted in the rewrite of the Chapter Development and 
Membership manual, the technical evolution of Q-Visions, our web site 
and Face Book page, many Power Point slide presentations and many 
Q-Vision articles on health/HIV, as well as many other activities. Past 
leaders have inspired all of us to effectively work and communicate 
with each other.  As a result, we have been able to demonstrate 
creativity by enhancing the programs and activities of the NA. 

Over the next two years, the personal challenge of both Darryl and I will be 
to transition from  “doers” to “orchestrators” helping to guide and inspire 
our friends and fellow Board members and other NA leaders to continue on 
this voyage in our little corner of the world!  My focus will be to enhance 
local chapter development and our membership and to help empower the 
Board to realize their goals for the benefit of local chapters and the NA. 

Please remember that we are all volunteers, many of us with full time 
jobs, health issues, responsibilities, homes, lovers, pets, and other 
diversions!  Philosopher, musician, rapologist Eminem (Marshall Bruce 
Mathers III, “EMINƎM”) can help us focus (lip synch along if you like) 
<http://www.youtube.com/watch?v=RLSkcXDHuMY>, or a sanitized 
gospel version from Detroit’s Choir of God <http://www.youtube.com/
watch?v=sg4lSGGOfzE >:

“You betta lose yourself in the music, the moment, you own it…
You better never let it go, No!
You’ve only got one shot, do not miss your chance to blow… 
This opportunity comes once in a lifetime, Yo!”

So why am I calling my continuing commentaries, “Black Fire on White 
Fire”?  Imagine—Black  fire! White fire!! We usually think of fire as 
red, orange, yellow, blue, not white or black, and certainly not one upon 
another! 

I grew up in the Jewish religious tradition where the first five books of the 
Old Testament (Genesis, Exodus, Leviticus, Numbers and Deuteronomy), 
are called the Torah.  These Hebrew scripted words are described 
symbolically as “black fire on white fire”—black letters hand printed on a 
white parchment, creating meaningful spaces between those letters.  The 
black and white together form the “whole” literal text. 
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Love and Marriage, Divorce, and Love Again…

By     Nick Krayger, M Ed. CAS

 Eleven years ago this month our country was changing in many and countless 
subtle and not so subtle ways.  In the wake of 9/11, my former partner and I 
were buying our dream house and planning our wedding.

  In the weeks leading up to 9/11, we had been attending a church where the 
priest was talking about how all people should be treated equally and have 
the same rights as others to live and love freely.  Much to his surprise, we 
cornered him and asked him to marry us, which is something that church was 
NOT keen on.  He agreed, being a man of his word and we assembled a few 
weeks later with our small families in tow, recited our vows, and united our-
selves for better or worse, until death would we part.

 Sadly, as happens with many couples, we parted sooner.  Life walked in and 
on and all over us, and we parted, with much consternation.  This was a dark 
period in our lives.  Two men, of different races, in a suburb of a large urban 
city, who had fostered and raised the children of family members near and 
far, could not make it work.  Little did we know that while we were building 
and deconstructing our family unit, the world was catching up with us.  We 
elected a president who changed the face of all presidents before him.  Laws 
were enacted, and suddenly, gays could begin marrying in many states across 
the union.  Well, for a period of time anyway.  And then we were revoked this 
right.  And it became a question on the ballots for many states in the upcoming 
reelection proceedings for the presidential election.

 So here we are, an election year with many important issues to consider when 
we place our vote.  The economy is suffering.  Many blame others for the 
nosedive of our economy.  The president, the former president, terrorism, war, 
the gays, the poor, the rich…

 I don’t know if its age or experience, but I believe no time in my voting 
history has my voice been as critical as it is now.  I believe I have the 
right to love the man I call partner.  I know and appreciate the freedom 
I have to walk down the streets of our urban metropolis holding his 
hand, and I feel somewhat safe.  I am realistic that public displays of 
affection are not yet wise in our suburban area, as many are still afraid 
of what a black man and a white man are doing sitting side by side in a  
restaurant, sharing a piece of pie after a dinner following a long week 
of work.

 I wish we were in a place, somewhere in the future, where those fears 
would be a thing of the past.  We will live in a world where we can lie 
holding each other by the local pool.  But…I think of where we were 
eleven years ago, hiding in the basement of a church with a renegade 
priest, feeling like misfits being granted the title of married if only in 
word and I know….  Things are getting better.  The world is changing.  
And I am grateful for my forefathers, my brothers and sisters before 
me who took the chances and lept into action to assure me that I would 
one day have the right to live guarded by the most basicconstituttional 
rights.  And I know, we will win.  We may not win ever battle, but with 
persistence and commitment, we will win the war.
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Wikipedia established by Ollie Lee Taylor and Doug Noble.to • 
document history of NA
Historical documents collected and placed on NA “Cloud” (e.g. • 
Mallon’s “Resisting Racism”)
Extensive survey by Mark Behar of membership and chapter lead-• 
ers provides new directions
Demographics of NA membership ages established• 
White paper on Convention Management issued (M. Behar)• 
The “Gabfest” multimedia piloted at BWMTSC was piloted at • 
Convention 2011
Put in place Convention 2011 Survey suggestions for Convention • 

Continued from Page 5      FROM THE OUTGOING CO CHAIRS 

Although these written words are not supposed to be taken for  their literal 
meanings, they also cannot be understood without doing just that—while 
reading and interpreting together, interacting to form multiple meanings, 
especially when reading in-between the lines. Confusing, yet clear!

Black letters may be seen as limiting and fixed, while the white spaces may 
catapult us into the realm of limitlessness, ever changing, ever growing.  The 
“black fire and white fire” together represent the story, the song, and the 
silence.  These black letters appear rational and concrete reflecting the spoken 
letters and words, while the mystical white spaces between them speak power-
fully as a silent breath between and around them.  The “white fire” gives the 
“black fire” its foundation.  The “black fire” gives the “white fire” it’s depth of 
meaning, it’s emotional context. 

Of course, you may substitute other binary concepts, including  male-female, 
gay-straight, old-young, right-left, up-down, Democrat-Republican, yes-no,  
day and night, good and bad, and indeed black and white as well as countless 
other dichotomies.  Indeed, our world is much more complex, and usually 
requires numerous shades of gray, a rainbow of colors, infinite variations, not 
just one thing and its apparent opposite.  

Our relationships together as “black and white men and women together” 
provide sharp contrasts while enhancing our understanding of one another. 
Like the inky scripts of letters and words, a contrasting color helps us achieve 
greater understanding and love for one another.  The best and most evocative 
description for this is “Black Fire on White Fire.”  Please let me hear what 
you think. Let us know how we can help you and your local chapter join with 
the NA in this next chapter of the NABWMT.  “We’ve got only one shot! …
Opportunity! ...Once in a lifetime!” 
<mpbehar@wisc.edu>

Continued from Page 3 MARK BEHARThoughts from Co-Chair Darryl Fore

My first encounter with Black and White Men Together (BWMT) 
was in Cleveland during the early 1980’s.  I was impressed by a very 
articulate black professional named John Bush.  He was the official 
voice of the opposition to the outrageous racial discrimination that 
was occurring in the city’s gay clubs and bars, many of whom would 
openly discriminate against people of color and women. They would 
would require people of color to present 3 photo ID for entrance and 
imposed a dress code on women of dresses or skirts only, as jeans and 
pants were not allowed.  I was very happy that someone was speaking 
out on these issues.  John Bush not only spoke out these injustices but 
was a key person in helping to promote change within the community.

Continued on Page 8
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Cornelus Mabin Elected ARCPG Co-Chair
 
 
Cornelius Mabin, former board member for The National Association of Black and White Men Together, Inc. has been elected as Co-Chair of
the Arkansas Community Planning Group better known as "ARCPG" which is designated as an ongoing entity charged with charting a comprehensive plan 
in regards to HIV/AIDS Prevention in Arkansas. Mabin is the first openly gay black male to serve in the post and will serve in conjunction with Ms. Court-
ney Hampton, Program Manager for the Arkansas Department of Health.
 
The Centers for Disease Control and Prevention (CDC) encourages the use of collaborative efforts utilizing interested individuals and organizations within 
the jurisdiction to offer insights and observations as to what the state's plan should consist of and how its implemented with the community. After overcom-
ing various challenges and road blocks, Mabin worked with current members of ARCPG, in formulating a comprehensive plan in regards to how federal 
funds will be expended in the implementing HIV/ AIDS interventions throughout the state. Under the leadership of The Living Affected's CEO, Diedra 
Levi, the plans framework was pushed through to fruition utilizing a series of meetings ranging from scheduled in-person meetings to using high tech 
media connections in an attempt to open the process to as many who wanted to participate prior to the September deadline. After the plan was submitted to 
ADH, it was further reviewed and expanded into a jurisdictional plan which will be submitted to the CDC as the blueprint for Arkansas.

"I believe that this plan including its letter of concurrence should be leveraged within a coordinated and strategic advocacy campaign to educate legislative 
policy makers as to the plight of "HIV/AIDS 2012" in the state of Arkansas," said Mabin. "Although I didn't know that I would be elected, I am humbled to 
have been chosen to continue working with this compelling information which demonstrates the impact infection rates in our city and state. It should not be 
simply submitted to the CDC as a "year end tool" to meet a deliverable but rather it should be the definitive package to lobby our body politic on why Ar-
kansas needs to develop a $1.5 Million line item for HIV/AIDS prevention within the state budget”, he concluded. Currently Arkansas does not offer state 
dollars in its budget for any HIV/AIDS prevention. 
 
As ARCPG completed it work on the comprehensive plan, other local organizations are working on plans to follow through on "Opt-Out" testing legislative 
piece, plus vital work is also needed on defining a strategy of how to get over 4,000 state citizens into a care continuum . Furthermore it is imperative that 
the tenants of the comprehensive plan become energized juxtaposed to President Obama's National HIV AIDS Strategy and further illuminated by The Liv-
ing Affected's concept that "it takes a village of providers to be in the game to end HIV and AIDS in Arkansas. Mabin has cited that the issues of "stigma, 
racism, and homophobia continues in 2012 to stand at the intersections of HIV and AIDS. I am proof positive that each of these continue to play a signifi-
cant role in those either seeking services or those who have decided not to retain a care plan." Continued on Page 7
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In lieu of governmental budget adjustments that will force the local agencies HIV/ STD/ Heptitis C Section trim its internal systems, Mabin pointed to the 
fact that the recent fair produced as a Gay Men's Awareness Day HIV testing event by his colleagues at The Living Affected Corporation was another unique 
opportunity to demonstrate how social service partnerships, non-governmental organizations and other community based organizations must also embrace 
the comprehensive plan. As individual agents involved with dealing with those clients whom pass through their services the event brought together local 
agencies under one roof to provide a one stop village of providers for participants to access. Over 100 people were screened for HIV and AIDS while access-
ing a myriad of social services including Arkansas Department of Workforce, insurance firms State Health-care Services and AFLAC as well as admissions 
information from Philander Smith College. Of the 200 attending the event, 96 received a bag free groceries and were served a complimentary lunch on the 
grounds of the church.   

Also in this mix is the continuing questions of the Arkansas Department of Health's HIV/STD/ Hepititis C section's ability in determining if our tracking pro-
cesses are upgraded and cross checked considering bordering states such as Tennessee, Mississippi and Louisiana are being designated as areas facing undue 
infection burdens while Arkansas's numbers appear to be fluid. "I believe that while I'm serving in this capacity I will continue to seek answers on our track-
ing and other epi data being compiled. Even though much of this is now under review, its imperative that if there are discrepancies, that these be solved and 
processes be refined in data capturing allowing this state not being left out of other funding opportunities to deal with this public health crisis."

Despite a rigorous attempt to meet deadlines, the plan still lacked details on the impact of the Affordable Care Act and how the social determinants known as 
the "HEFTE" concept will be included in the care delivery system as well as addressing the states shifting demographics, Mabin applauded the collaborative 
work put into the effort, but firmly believes that " if you make a plan, then you must "work" the plan that you've made." Nothing good comes of something 
sitting on a shelf waiting for someone else to use it. 

D.A. Leonard Sworn In
D.A. Leonard, “DA”) NABWMT Board member, Life Member of the NA  and member of BWMT-Milwaukee has 
been selected/elected as the Retiree Representative of the Milwaukee County Pension Board.  

As a member of the Milwaukee County Pension Board DA has fiscal stewardship and fiduciary responsibilities for the 
1.6 Billion Dollar Pension Fund that supports the monthly pension payments to over 6,000 retirees and 4,200 current 
county employees who will draw upon the fund after their retirement.
 
The photo is from DA’s swearing in ceremony.   The County Clerk of Milwaukee County Mr. Joseph J. Czarnezki 
administered the Oath of Office to DA.

Continued from Page 6 MABIN
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Fast forward to 2007, after years of irregular attendance at BWMT events,  I reengaged into the organization under the chapter’s new moniker, People of All 
Colors Together (PACT).  A friend of mine who was feeling highly energized from the recent national convention in Cleveland, had invited me to join him 
at the Long Range Planning Retreat in Pittsburgh during the fall. I enthusiastically participated in the retreat to the point where I was invited to join the Long 
Range Planning Committee. My work with this committee eventually lead to my candidacy as a National Director in 2008.  My platform was to preserve the 
integrity and value of the NABWMT.  This has remained my platform for a subsequent term as National Director in 2010 and currently as National Co-Chair 
(2012).

I learned quite a bit about the organization over the past four years as a National Director by serving on various committees.  I attributed my entrepreneur 
spirit as the guiding force in my life.

I realize that we all have many talents and skills that can benefit others in a multitude of ways.  Sometimes, we may need to enlist the skills of others.  And 
other times we may need to share our understandings with others to help them move forward.

I wish to promote the idea of open, flexible and responsive leadership. This leadership would be guided by personal initiative. The most efficient and effec-
tive use of resources would be paramount to this leadership.

NABWMT is a non-profit organization. Because of this status, our goals and objectives always comes first.  Yes, we are not going to be perfect.  But, let us 
not overlook the value of learning that comes from our errors. I would all say, “It is better to do something imperfectly rather than to do nothing perfectly.”

We may not be able to accomplish what we want alone, but together, anything is possible.  

Continued from Page 5 DARRYL FORE
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